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STATE OF CALIFORNIA 
EMPLOYMENT TRAINING PANEL 

CalEPA Coastal Room 
1001 I Street 

Sacramento, California 95814 
Friday, July 18, 2025 

 
 
CALL TO ORDER BY CHAIR BETTENCOURT 
 
Chair Bettencourt called the meeting to order at 9:30 a.m.                                   

 
ROLL CALL 
 

Present: 
Rebecca Bettencourt 
Rick Smiles 
Gretchen Newsom (virtual) 
Michael Hill 
Jennifer Fothergill 
Derek Kirk 
 
Not Present 
Douglas Tracy 
Mike Greenlee 

 
Executive Staff Present: 
Jessica Grimes, Executive Director 
Peter Cooper, Assistant Director 
Kumani Armstrong, Assistant Director/Chief Counsel 
Laura Campbell, Chief Deputy Director 
Tara Armstrong, Deputy Director of Technical Branch 

 
ACTION TO APPROVE MAY PANEL MEETING AGENDA 
 
The July Agenda was reviewed. 
 
ACTION:  Member Smiles moved to approve of the July Agenda. Member Hill 

Second. All Panel Members present voted in the affirmative for approval as 
moved. 

 
Motion carried by roll call vote, 6 to 0. 
 
Rebecca Bettencourt – aye 
Rick Smiles – aye 
Gretchen Newsom – aye 
Mike Hill – aye 
Jennifer Fothergill – aye 
Derek Kirk – aye 
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ACTION TO APPROVE MAY PANEL MEETING MINUTES 
 
The May 2025 Panel Meeting Minutes included in the Panel Packet were reviewed.  
 
ACTION: Member Newsom moved to approve May 2025 Panel Meeting Minutes Member 

Smiles Seconded. All Panel Members present voted in the affirmative for 
approval as moved. 

 
Motion carried by roll call vote, 6 to 0. 
 
Rebecca Bettencourt – aye 
Rick Smiles – aye 
Gretchen Newsom – aye 
Doug Tracy – aye 
Mike Hill – aye 
Jennifer Fothergill – aye 
Derek Kirk – aye 
 
EXECUTIVE REPORT 
 
Congratulations to Laura Campbell who has been promoted to ETP’s Chief Deputy 
Director. 
 
We are entering a year filled with exciting opportunities as we continue our collaboration 
with the California Energy Commission’s Electric Vehicle Infrastructure Training Program 
(EVITP). We are also excited to continue administering the alternatively funded programs, 
including the Social Entrepreneurs for Economic Development or SEED 2.5, Paid Family 
Leave (PFL), the Healthcare Workforce Advancement Fund (HWAF), as well as the 
Workforce Literacy Pilot Program (WLPP). 
 
ETP will continue its vital role in training workers across California’s high-priority 
industries, including clean energy, agriculture, healthcare, and advanced manufacturing. 
Our dedicated staff remains focused on ensuring that training opportunities are accessible 
to all, particularly underserved communities such as those in High Unemployment Areas, 
immigrants, and English learners. Through these efforts, we aim to cultivate a skilled, 
future-ready workforce, where careers offer upward mobility and foster tangible wage 
gains. 
  

In alignment with Governor Newsom’s California Jobs First Economic Blueprint, we are 
committed to effectively addressing regional workforce needs, ensuring equitable access 
to training, empowering communities, fostering sustainable economic growth, advancing 
equity, and driving resilient job creation across the state. 
 
Proposal Highlights 
Now, for our final panel meeting for this fiscal year, we have 28 proposals. If approved, 
ETP will award approximately $7.1 million dollars. 
• 46% are from repeat contractors, 
• 43% fall within the priority industry sector of manufacturing, 
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• 46% represent small businesses, and  
• 29% originate from High Unemployment Areas. 
 
11 of the proposals are delegations that were approved and funded using last fiscal year's 
funds 
 
LEGISLATIVE REPORT 
 
We are currently in year one of the 2025-2026 legislative session, today being the next 
significant legislative deadline, which is the last day for policy committees to hear and 
report on bills and begin the adjournment for the summer recess. 
 
At this time there is nothing to report. 
 
We are closely monitoring AB-765, which is the bill that would prohibit moneys in the 
employment training fund from being diverted, transferred, or otherwise used to pay 
interest charged on federal loans or related liabilities, without the approval of the 
Legislature by statute, and a public report justifying the necessity for the diversion, 
transfer or use. 
 
We are monitoring SB-470, which would extend the Bagley Keane provisions allowing for 
teleconference public meetings from January 1, 2026, to January 1, 2030, and most 
recently as of July 9th on that bill that passed committee and was re-referred to the 
Committee on Appropriations. 
 
INFORMATION TECHNOLOGY UPDATE 
 
Under the Cal-E-Force and Cali program we have added customer enhancements to aid 
with managing their contract. These include a managed training page; allowing 
contractors to manually mass edit trainees, add hours report (showing summary of roster 
information) and allowing the same for training selections.  
 
To streamline the application questions are being condensed to gather the same 
information. For example, under the special category section of the application, we are 
still collecting pertinent information but have reduced it from 15 questions down to five. 
 
A customer satisfaction survey has been released, and we will give you the feedback 
throughout the year. 
 
REPORT OF THE CHIEF DEPUTY DIRECTOR 
 
Regarding Funding: 
 

• Today’s Panel meeting is for approximately $7.1 million dollars. It includes 
eleven approved Delegation Orders for a total of $516,544. 

• Delegation Orders are proposals capped at $75K and approved under the 
delegated authority of the Executive Director on a continuous flow basis. 

• If all proposals scheduled for this Panel Meeting are funded today, the Panel 
will be approving 17 projects. 
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Regarding Demand and Allocations: 
 

• There are 327 applications currently in demand 

• 202 applications are with the Regional Offices in development 

• 25 applications are under review with the Applications and Assessment Unit 

• 100 submitted applications are pending review 
 
The estimated value of the 327 applications is $135.1 million and breaks down as 
follows: 

• $38million in demand for single employer contracts 

• $17.2in demand for small business 

• $11 million in demand for multiple employer contracts 

• $70 million for apprenticeships 
 
We are currently within our total allocations for this fiscal year 2025-26. 
 
POLICY COMMITTEE REPORT 
 
The single agenda item for the meeting was reviewing the results of the survey that was 
sent to all the multiple employer contractors (known as MEC’s) and subcontractors, 
centered around the ways that the MEC’s operate as it relates to their participating 
employers, curriculum development and their approach to the ETP application process. 
 
The discussion was educational and stimulating and will result in a series of additional 
application questions for MEC’s that will be presented at the next Policy Committee 
meeting in August. 
 
EVITP 
 
There was discussion on how to handle the EVITP (awardees appeared in person) and 
the fact that two Panel members would recuse themselves, which would lead to not 
having a quorum. The decision was made that ETP was in partnership with the Energy 
Commission as a facilitator of the grants and the Energy Commission reviewed and 
approved the grants (awardees and amounts), ETP Panel does not need to vote on them. 
So, the EVITP awardees will give a short information presentation after the Action Items. 
 
ACTION ON PROPOSALS 
 
Single Employer Contracts 
 
Tab No. 1: A. Teichert & Son, Inc. dba Teichert Construction 
 
Member Smiles recused himself. 
 
ACTION: Member Newsom moved to approve A. Teichert & Son, Inc. dba Teichert 

Construction in the amount of $585,200. Member Hill Second. All Panel 
Members present voted in the affirmative for approval as moved. 

 
Motion carried by roll call vote, 5 to 0. 
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Rebecca Bettencourt – aye 
Rick Smiles – recused 
Gretchen Newsom – aye 
Mike Hill – aye 
Jennifer Fothergill – aye 
Derek Kirk – aye 
 
Tab No. 2: Agilent Technologies, Inc. 
 
ACTION: Member Smiles moved to approve Agilent Technologies, Inc. in the amount of 

$599,200. Member Hill Second. All Panel Members present voted in the 
affirmative for approval as moved. 

 
Motion carried by roll call vote, 6 to 0. 
 
Rebecca Bettencourt – aye 
Rick Smiles – aye 
Gretchen Newsom – aye 
Mike Hill – aye 
Jennifer Fothergill – aye 
Derek Kirk – aye 
 
Tab No. 3: DrinkPAK. LLC 
 
Panel asked about the turnover rate of 31%. The information in the proposal stated one 
of the reasons for the higher turnover rate was due to the hiring of new employees in 
California to move to Texas, which did not happen. Will these new trainees be going to 
Texas? 
 
Holly Schroeder explained the rightsizing of their organization. New trainees will remain 
in California. 
 
The Panel was concerned that in 22 and 23 the turnover was in double digits. Are you 
expecting to see more turnover? Is the expectation now clear and set? Are you looking 
to train incumbent workers or new hires? Are you stable here in California or still growing? 
 
Holly Schroeder explained their expectations and revamping of onboarding and 
orientation. Primary focus is on incumbent workers, program was explained. 
 
Panel and staff discussed a trigger rate and if the trigger rate if the company exceeds the 
rate that the Panel implements, then staff would reduce the contract by 25%. A trigger 
rate of 15% was recommended and requesting a quarterly update. Regs require the 
trigger rate withing the last 12 months of the term of the contract. Staff can collect the 12-
month turnover rate quarterly throughout the term of the contract, but the penalty would 
be assessed within the last 12 months of the contract. 
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ACTION: Member Newsom moved to approve DrinkPAK, LLC in the amount of 
$200,680, with the notion that we are going to implement a trigger rate where 
their turnover rates must be 15% or lower. If not at the end of their contract, 
they would have a reduction in funding of 25% and quarterly check ins. Member 
Kirk Seconded. All Panel Members present voted in the affirmative for approval 
as moved. 

 
Motion carried by roll call vote, 6 to 0. 
 
Rebecca Bettencourt – aye 
Rick Smiles – aye 
Gretchen Newsom – aye 
Mike Hill – aye 
Jennifer Fothergill – aye 
Derek Kirk – aye 
 
Member Gretchen Newsom excused herself from the meeting. 
 
Tab No. 4: Home Express Delivery Service, Inc. dba Temco Logistics 
 
Withdrawn 
 
Tab No. 5: D & D Laser Screed, Inc. 
 
ACTION: Member Kirk moved to approve D & D Laser Screed, Inc. in the amount of 

$112,000. Member Hill Second. All Panel Members present voted in the 
affirmative for approval as moved. 

 
Motion carried by roll call vote, 5 to 0. 
 
Rebecca Bettencourt – aye 
Rick Smiles – aye 
Mike Hill – aye 
Jennifer Fothergill – aye 
Derek Kirk – aye 
 
Tab No. 6: GBC Concrete and Masonry Construction, Inc. 
 
ACTION: Member Fothergill moved to approve GBC Concrete and Masonry 

Construction, Inc. in the amount of $196,000. Member Hill Second. All Panel 
Members present voted in the affirmative for approval as moved. 

 
Motion carried by roll call vote, 5 to 0. 
 
Rebecca Bettencourt – aye 
Rick Smiles – aye 
Mike Hill – aye 
Jennifer Fothergill – aye 
Derek Kirk – aye 
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Tab No. 7: Hawthorne Machinery Co. 
 
Panel asked about the type of training that would be done for productive lab, the 
curriculum titles are vague. 
 
Juan Otega explained it is done on site and two people are doing the job of one.  
 
ACTION: Member Hill moved to approve Hawthorne Machinery Co. in the amount of 

$249,288. Member Smiles Second. All Panel Members present voted in the 
affirmative for approval as moved. 

 
Motion carried by roll call vote, 5 to 0. 
 
Rebecca Bettencourt – aye 
Rick Smiles – aye 
Mike Hill – aye 
Jennifer Fothergill – aye 
Derek Kirk – aye 
 
Tab No. 8: Integrated Microwave Corporation dba Knowles Electronics, LLC – 
Knowles Precision Devices 
 
ACTION: Member Smiles moved to approve Integrated Microwave Corporation dba 

Knowles Electronics, LLC – Knowles Precision Devices in the amount of 
$276,360. Member Hill Second. All Panel Members present voted in the 
affirmative for approval as moved. 

 
Motion carried by roll call vote, 5 to 0. 
 
Rebecca Bettencourt – aye 
Rick Smiles – aye 
Mike Hill – aye 
Jennifer Fothergill – aye 
Derek Kirk – aye 
 
Tab No. 9: Pyramid LQR Management L.P. dba Quinta Resort & Club 
 
Panel questioned the turnover rate at 12%. Expand what management will do to maintain 
low turnover. Expand what management plans to do to keep that lower. 
 
Chrstina del Castillo explained COVID closed the hotel.  
 
Panel questioned post retention rate of $23.66. Are there employees that were not 
included because they would not reach and if so, how many would not be included in this 
contract? 
 
Chistina del Castill answered no most of the employees are at that rate. 
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ACTION: Member Smiles moved to approve Pyramid LQR Management L.P. dba Quinta 
Resort & Club. in the amount of $498,036. Member Hill Second. All Panel 
Members present voted in the affirmative for approval as moved. 

 
Motion carried by roll call vote, 5 to 0. 
 
Rebecca Bettencourt – aye 
Rick Smiles – aye 
Mike Hill – aye 
Jennifer Fothergill – aye 
Derek Kirk – aye 
 
Tab No. 10: KLA Corporation dba KLA 
 
ACTION: Member Hill moved to approve KLA Corporation dba KLA in the amount of 

$599,760. Member Smiles Second. All Panel Members present voted in the 
affirmative for approval as moved. 

 
Motion carried by roll call vote, 5 to 0. 
 
Rebecca Bettencourt – aye 
Rick Smiles – aye 
Mike Hill – aye 
Jennifer Fothergill – aye 
Derek Kirk – aye 
 
Tab No. 11: Northrop Grumman Systems Corporation 
 
ACTION: Member Kirk moved to approve Northrup Grumman Systems Corporation the 

amount of $490,560. Member Smiles Second. All Panel Members present 
voted in the affirmative for approval as moved. 

 
Motion carried by roll call vote, 5 to 0. 
 
Rebecca Bettencourt – aye 
Rick Smiles – aye 
Mike Hill – aye 
Jennifer Fothergill – aye 
Derek Kirk – aye 
 
Tab No. 12: Organic by Nature, Inc. 
 
Panel asked about efforts from the last proposal regarding the lean manufacturing focus. 
 
Diana Rosas core training will remain the same. 
 
ACTION: Member Smiles moved to approve Organic by Nature, Inc. in the amount of 

$132,720. Member Hill Second. All Panel Members present voted in the 
affirmative for approval as moved. 
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Motion carried by roll call vote, 5 to 0. 
 
Rebecca Bettencourt – aye 
Rick Smiles – aye 
Mike Hill – aye 
Jennifer Fothergill – aye 
Derek Kirk – aye 
 
Tab No. 13: Teter, Inc. 
 
Panel commented on prior performance and what is being done to increase it from 83%. 
 
Brittany Armstrong explained COVID and remote which interfered with training. Larger 
team to train, schedule, facilitate and deliver training. 
 
ACTION: Member Smiles moved to approve Teter, Inc. in the right sized amount of up to 

$98,000. Member Hill Second. All Panel Members present voted in the 
affirmative for approval as moved. 

 
Motion carried by roll call vote, 5 to 0. 
 
Rebecca Bettencourt – aye 
Rick Smiles – aye 
Mike Hill – aye 
Jennifer Fothergill – aye 
Derek Kirk – aye 
 
Multiple Employer Contracts 
 
Tab No. 14: Central California Builders Exchange 
 
Panel asked about turnover rate which is showing as equal to or less than 20%, what is 
it exactly? 
 
Staff explained with MEC’s because they are serving many employers the companies that 
they serve will be at or below the 20% turnover rate and we monitor during the project. 
 
ACTION: Member Smiles moved to approve Central California Builders Exchange in the 

amount of $293,510. Member Hill Second. All Panel Members present voted in 
the affirmative for approval as moved. 

 
Motion carried by roll call vote, 5 to 0. 
 
Rebecca Bettencourt – aye 
Rick Smiles – aye 
Mike Hill – aye 
Jennifer Fothergill – aye 
Derek Kirk – aye 
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Tab No. 15: South Modesto Business United, Inc. 
 
Panel commented that the proposal was confusing, and it reads that the investment is in 
Crows Landing regeneration but there are people being trained pretty much all over the 
state, even the Modesto employers are not based in that location.  
 
Tony Madrigal employers are people that they have developed relationships with and that 
network was used. 
 
Panel are concerned that the way the application was written might need to be refocused. 
Concerns were also expressed that they might not have the capacity to take on a project 
of this size and perhaps remove all non-San Joaquin and Stanislaus projects out and 
collaborate on the development of real training targeted in Stanislaus, in Crows Landing. 
Discussion was to table and rewrite the application or do a check-in or rightsized. Since 
there is such a big number of industry sectors. Recommendation was with the 
commitment for the organization to focus as much as possible on the Modesto area or 
Stanislaus and San Joaquin counties as well as request staff work collaboratively and 
provide quarterly updates.  
 
Staff asked for clarification that the motion being entertained would contain only 
Stanislaus and San Joaquin with or without monitoring? Or the San Deigo location can 
be removed and reduce the amount by approx. $22,000. 
 
Pane recommended that the proposal be tabled and brought back with the amendment 
to the geographical lens, removing the non-San Joaquin and Stanislaus County projects 
the businesses need to be tied back.  
 
ACTION: Member Kirk moved to approve motion to table South Modesto Business 

United, Inc. Member Smiles Seconded. All Panel Members present voted in the 
affirmative for approval as moved. 

 
Motion carried by roll call vote, 5 to 0. 
 
Rebecca Bettencourt – aye 
Rick Smiles – aye 
Mike Hill – aye 
Jennifer Fothergill – aye 
Derek Kirk – aye 
 
Tab No. 16: Turlock Chamber of Commerce 
 
Member Newsom rejoined the meeting with her partner Christopher Erickson Junior. 
 
Panel commented that there are a lot of small numbers and very wide focus. Who is 
delivering training? Or are the businesses doing it and you are reimbursing them for it? 
 
Allie Jeffrey answered it depends on the employer and explained that they may have a 
person on staff, we have contractors and industry experts. 
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Panel expressed concern with the capacity. The organization has been very small and to 
ask for $514,00. 35 hours, on a weighted average for small businesses, is high. 
 
ACTION: Member Kirk moved to approve Turlock Chamber of Commerce in the amount 

of up to $514,568. Member Smiles Seconded. All Panel Members present 
voted in the affirmative for approval as moved. 

 
Motion carried by roll call vote, 5 to 0. 
 
Rebecca Bettencourt – aye 
Rick Smiles – aye 
Gretchen Newsom –abstained 
Mike Hill – aye 
Jennifer Fothergill – aye 
Derek Kirk – aye 
 
Tab No. 17: The Industrial Council of the City of Commerce, California 
 
ACTION: Member Smiles moved to approve The Industrial Council of City of Commerce, 

California in the amount of $849,852. Member Hill Second. All Panel Members 
present voted in the affirmative for approval as moved. 

 
Motion carried by roll call vote, 6 to 0. 
 
Rebecca Bettencourt – aye 
Rick Smiles – aye 
Gretchen Newsom – aye 
Mike Hill – aye 
Jennifer Fothergill – aye 
Derek Kirk – aye 
 
INFORMATIONAL PRESENTATION from EVITP grantees 
 
ETP entered into an interagency agreement with the California Energy Commission in 
December of 2024. ETP received $3 million. ETP was vetted through Panel in January, 
and we received 15 successful applicants (14 included in packet). The CEC is the leading 
state agency investing in infrastructure to charge electric vehicles and through its clean 
transportation program are investing in training initiative that helps to drive the transition 
to clean zero emission electric vehicles throughout the state. ETP’s role withing the CEC’s 
broader effort is to ensure electricians holding a current general electrician certification 
issued by the California Department of Industrial Relations are certified to install electric 
vehicle equipment through the EVITP nonprofit organization. 
 
OPPORTUNITY FOR PANEL MEMBERS TO REQUEST AGENDA ITEMS FOR 
FUTURE PANEL MEETING 
 
No comments. 
 
 



Employment Training Panel July 18, 2025 Page 12 of 12 

PUBLIC COMMENT ON MATTERS NOT ON THE AGENDA 
 
Rocio Leon congratulated Laura on her promotion.  
 
Phillip Herrera commented on AB-765, and the $50 million restoration to the ETP 
reserves and the preservation of the full $123 million in annual funding for the fiscal year 
25-26. Governor Newsom’s Jobs First Economic Blueprint calls ETP the state’s premier 
training partnership between business, government and labor. 
 
MEETING ADJOURNMENT 
 
Chair Bettencourt asked for motion to adjourn the panel meeting. 
 
ACTION: Member Smiles moved to adjourn the Panel meeting. Member Hill Second. All 

Panel Members present voted in the affirmative to adjourn the Panel meeting 
as moved. 

 
Motion carried by roll call vote, 6 to 0. 
 
Rebecca Bettencourt – aye 
Rick Smiles – aye 
Gretchen Newsom – aye 
Mike Hill – aye 
Jennifer Fothergill – aye 
Derek Kirk – aye 
 
Chair Bettencourt Adjourned the meeting at 12:25 p.m. 
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