State of California
Employment Training Panel
Program Assessment

June 26, 2020

Marian Negoita

Raguel Gonzalez

&) SPR



Research Methods

Quasi-experimental study of ETP’s impact on
companies funded by the program

Training practices and skills needs of
~2,000 employers throughout California

Survey of Employers




Findings from the Impact Study (overall)
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Findings from the Impact Study (company size)

14.8

=53
-10.5

-25.4

-70.0

Notes:¥ denotes statistical significance at the 95% level.

% Increase

-100

-120

——60.3
o
%
o
—L-20.6
109.4

16.0

B 1-18 employees [ 15-50 employees [l 51-100 employees [ | 101+ employees



% Ilncrease

80

60

20

-20

-40

-60

-80

Findings from the Impact Study (company age)
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Findings from the Employer Survey

Percent of Employers who Currently Use this Training Method
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Findings from the Employer Survey

Percent of Employers who Currently Use this Training Method, by company size
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Findings from the Employer Survey

Percent of Employers who Currently Provide Training on Varying Content
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Assessment of ETP’s Support

Percent of Single Employers who Strongly Agreed with ETP’s Positive Effect

Expand training opportunities to more employees _ 54%
Increase the quality of existing trainings - 50%
Retain employees - AT7%
- 477

Increase workplace safety - 47%

Improve employee morale due to additional ]
training offerings - 4676

Strengthen internal pathways for employee
advancement




"Employees became much
better equipped to accomplish
job responsibilities.”

"ETP assists us to retain
employees that just had training.”

"We would not have been able to afford to provide the
quantity and quality of training that we have done

without the financial support of the ETP. We are

grateful for that.’
"Mlowed employees to be in an
environment where they spoke up "It allowed us to focus on growth
and presented ideas.” initiatives with some budget

comfort.”



Questions?

Social Policy Research Associates (SPR)is a
small business located in Oakland, California.
SPR has close to 30 years of experience in
providing poli maiers and practitioners with
evidence-based insight into how to develop
and support a skilleg and productive workforce
and ensure that all individuals — no matter
what barriers they face — can be part of that
workforce.

To learn more about SPR, visit www.spra.com
or follow our feeds on LinkedIn and Twitter

3 @Social_Policy
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