Employment Training Panel - Trainee Wages
ETP Minimum Wages for calendar year 2019

(Health benefits of up to $2.50 may be used to meet all wage requirements, subject to Panel approval)

Effective 07/01/2019, the minimum wage requirement for all Retrainee Job Creation training is $15.

STANDARD WAGES REDUCED STANDARD WAGES (HUA)
. NEW HIRE RETRAINEE NEW HIRE RETRAINEE
COUNTIE MINIMUM WAGE MINIMUM WAGE MINIMUM WAGE AFTER
AFTER RETENTION AFTER RETENTION RETENTION RIS A EIE A FTER RS SRVTIEH

eAlameda eSan Mateo

eContra Costa eSanta Clara $16.09 $19.31 $12.07 $14.48

eMarin eSan Francisco

eLos Angeles $15.47 $18.56 $12.00 $13.92

eOrange $15.12 $18.14 $12.00 $13.61

eSan Diego $14.74 $17.70 $12.00 $13.28
eSacramento $14.56 $17.70 $12.00 $13.28

o All Other Counties $14.48 $17.70 $12.00 $13.28

Effective 07/01/2019, the minimum wage requirement for all Retrainee Job Creation training is $15.

STATEWIDE AVERAGE WAGE (SET) MODIFIED STATEWIDE AVERAGE WAGE (SET)

Trainees may earn up to 25% below the State average

TERM BEGINNING DATE hourly wage. Workers must V\{ork in a priority i.n.dustry
32.18 t be funded for t der a Critical $24.13
Jan. 1, 2019 - Dec. 31, 2019 $ proposal. This wage modification il be determined

on a case-by-case basis

Note: Trainees must earn at least the State of California or local minimum wage rate (whichever is higher) that is in effect
at the time of Final Payment, regardless of the ETP Minimum Wage set forth in this Chart.



